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SUPPLIER CODE OF CONDUCT

The Yakima Products Supplier Code of Conduct formalizes the key principals under which
suppliers to Yakima Products are required to operate. Yakima strongly encourages suppliers
to exceed the requirements of this Code and promote best practices and continuous
improvement throughout their operations and those of their suppliers, service providers,
and extended networks.

Laws and Regulations
Suppliers must operate in full compliance with all applicable laws and regulations of the
countries in which they operate and also in full compliance with this code.

Nondiscrimination

Consistent with our company’s stance that employees are hired, compensated, promoted,
and terminated for positions on the basis of their qualifications and abilities, we will seek to
work with partners who do not discriminate on the basis of race, gender, age, beliefs,
political affiliation, pregnancy status, marital status, heritage or caste, nationality, citizen
status, sexual orientation, disability, union membership, or any other legally protected
characteristic.

Respectful Workplace

Employees are expected to conduct themselves with the highest regard for the dignity of others.
Under no circumstances shall physical punishment, sexual or racial harassment, verbal or power
abuse or any other form of harassment or intimidation be permitted.

Forced Labor

There shall be no use of involuntary or forced labor, including prison labor, indentured labor, bonded
labor, human trafficking, slavery or other forms of forced labor. Employees shall not be required to
lodge “deposits” such as identity papers with their employers and shall be allowed to freely leave
their employment after reasonable notice has been given.

Child Labor

Child labor is strictly prohibited. Supplier’'s employees shall be higher than 16 years of age or the
minimum age for employment according to statutory law in that country. Suppliers must have
management systems in place to document this compliance. In addition, a supplier’s employees must
be older than 18 years of age in order to work at night or perform hazardous work. “Hazardous work”
includes the operation of power-driven equipment like saws, metal working machinery, and
manufacturing equipment, as well as sawmill work, mining, demolition, and motor vehicle-operation.

Rev B June 8,:2021 Page | 1



® Yakima Products, Inc.
VAKIMA
Lake Oswego, OR 97035
www.yakima.com | 971.233.8078

Freedom of Association

Employees’ rights to associate, form or join workers’ organizations of their own choosing, unionize,
and bargain collectively shall be recognized and respected without penalty or interference, even in
countries where this practice is restricted by law. Workers representatives must have access to carry
out their representative functions in the workplace without interference or discrimination, even in
countries where this is prohibited by law.

Health and Safety

Employees are provided a safe, hygienic, and healthy workplace in compliance with all applicable
laws. Access to clean toilet facilities and potable water must be provided. Similar standards shall
apply to residential facilities (where applicable). Supplier shall provide written policies, systems, and
trainings to promote health and safety and prevent injury.

Working Hours

Working hours should not exceed 60 hours per week on a regularly scheduled basis (except
under exceptional unforeseen circumstances), and must comply with local law and
regulations. Where overtime is taken, it must be voluntary and workers must be
compensated for it appropriately according to local laws. Workers must be entitled to one
day off for every seven-day period.

Wages and Benefits

Every worker has a right to compensation, overtime, and benefits for a regular work week
that is sufficient to meet the worker’s basic needs and provide some discretionary income.
Employers shall pay at least the minimum wage or the appropriate prevailing wage,
whichever is higher, comply with all legal requirements on wages, and provide any fringe
benefits required by law or contract. Disciplinary deductions from wages shall not be
permitted.

Ethical Business Behavior

Supplier must conduct business in a legal and ethical manner. Supplier must refrain from offering or
accepting bribes, kickbacks, or falsified documents in any form, directly or indirectly, to or from
representatives, government officials, or third parties in connection with us or our products.

Environment

Supplier must comply with applicable environmental laws, must maintain a written environmental
policy, and must implement a system to minimize or eliminate negative impacts of its practices on
the environment.

Transparency
Suppliers are expected to maintain transparent records to demonstrate compliance with this
Code of Conductand provide to authorized representatives-of Yakima upon request.
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Compliance

Yakima will take affirmative measures, such as announced and unannounced inspections of
production facilities, to ensure compliance with this Code. Suppliers must allow employees
from Yakima or its designated representatives full access to facilities, documents, worker
records and workers for confidential interviews in compliance with local laws.

Notification

Supplier must also notify Yakima about information related to suspected violations of this
Code. Information related to code violations can come from any individual. Information may
be submitted in local language to www.lighthouse-services.com/yakima-supplier. Yakima
will place the highest priority on confidentiality of information and identity protection when
investigating and acting on this information.

Corrective Actions / Termination

Supplier is expected to take necessary corrective actions to promptly remedy any identified
noncompliance. Yakima reserves the right to terminate its business relationship with any
Supplier who is unwilling or unable to comply with this Code when termination is allowed by
local laws.
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